‘U‘V]ﬂ's'l&l‘ﬁl,ﬂ‘le} Chula Med J Vol. 60 No. 4 July - August 2016

sunasIuLazdaIn ludfnugaaw

AR SAUALE*

Wade AnBATLENA*

Ratanachina J, Sithisarankul P. Work-life Balance: Health dimension. Chula Med J 2016
Jul — Aug; 60(4): 365 - 71

Work-life balance is a concept related to the balance between work and life, which is
managed both at the individual and policy level. Work-life balance directly affects one’s
health. This article reviews issues related to work-life balance including its history and
importance, meaning, management, health dimension, assessment, and suggested further

issues of Work-life balance.
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